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WORK ASPECT TO BE RATED RATING
| understand what | am expected to do in my job. 10 201 30 40 | s0O

| get a sense of personal accomplishment from my work. 10 201 30 40 | 50O

I enjoy coming to work at (Employer Name). 10 | 20 | 30 | 40 | 503

I am motivated by what | do at (Employer Name). 10 | 20 | 30 | 40 | 50O

I support (Employer Name). 10 | 20 | 30 | 40 | 50

I am willing to go the extra mile in my job. 10 20 30 | 400 | 50

I have the opportunity to apply my skills at (Employer Name). 10 20] 30 40 | 50

My opinions are valued at (Employer Name). 10 | 20 | 30 | 40 | 50 3‘

| am interested in making a difference at (Employer Name). 10 201 30 40 | s0O -I

| receive recognition and praise when | do a good job. 10 20 30 | 40 | 50 i C G n V O C G n V d
I receive timely, constructive feedback about my progress. 10 201 30 40 | s0O |

My development is important at (Employer Name). 10 20 301 40 | 50 < U S Le tt e r>

Overall | am satisfied working at the Company. 10 201 30 40 | 50O | ‘

(Employer Name) has programs to support my professional growth. 14 2] 30 | 40 | 50

We are expected to work as a team. 10 20] 30 | 40 | 50

| am focused on doing what is right for (Employer Name)’s customers. 100 20 30 40 | 50

| welcome the opportunity to mentor and help others. 14 20] 30 | 40 | 50

| am empowered to make needed decisions in my job. 10 20] 30 | 40 | 50

Please list additional areas of improvement you would like to see within the company.
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*Please be aware of the disclaimer on the second page of this document. =
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DISCLAIMER:

Please note: The template is a strong starting point, and the generic information is meant to be
edited specific to your company, state regulations, and/or legal or union restrictions. This is not
meant to be legally defensible, and I recommend having the information vetted to suit your
specific needs. Every company is different and adheres to a specific set of circumstances.

The policy documents and templates provided on this website are intended for general
iInformational purposes only and should not be relied upon as legal advice or as a substitute for
legal advice. While every effort has been made to ensure that the information provided in these
documents is accurate and up-to-date, we make no representations or warranties of any kind,
express or implied, about the completeness, accuracy, reliability, suitability, or availability with
respect to the templates, or the information, products, services, or related graphics contained

therein for any purpose.

By purchasing and downloading any of our templates, you acknowledge and agree that you
have read and understand this legal disclaimer and that you consent to its terms. You
acknowledge and agree that you use these templates at your own risk and that we shall not be
held responsible or liable for any damages, losses, or costs arising from your use of any of our

templates.

Furthermore, you agree that it is your responsibility to seek legal advice before relying on any of
the information provided in these templates or making any decisions based on the templates.

We reserve the right to update or modify this legal disclaimer at any time without prior notice.
Your continued use of our templates following any such changes constitutes your acceptance of
the new legal disclaimer.



