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EMPLOYEE RELATIONS INVESTIGATION REPORT

Date of Investigation

- Google Docs
e . (US Letter)

Ernployes’s Position:

Frobation End Date:

Allegations/Complaints Received | |Briefly describe the allegations or ncump:HuintE]|

Purpose of Investigation:

[Explain the reason for the investigation, e.g, to determine if the employee viclated compary
policies, to address a conflict between ermployees, et |

Investigation Process:

1. Interviews: List all individuals interviewed during the investigation, including the complainant,
witnesses, and the accused employee. Document thair stateaments and contact information.

R - Google Docs

o Interview Date: |Date]
o Interview Location: [Location]

o Sumrmary of Interview: [Include key points discussed during the interyview] | < ﬁ 1 >

+ [Interviewee 2 Name|
o Interview Date: |Date]
o Interview Location: [Location]
o Sumrmary of Interview: [Include key points discussed during the interview|

2 Evidence: Docurment any evidence collected during the invastigation, such as emails,
documents, photos, or other relevant materials. Include dates, descriptions, and sources.

» [Description of Evidence 1]
o Date Obtained: [Date]
o Source: [Source]

“Please be aware of the disclaimer on the second page of this document. =

{ THE BUSINESS BLOGKS


https://docs.google.com/document/d/1yNXeyW-QJnIZ1OSJ7rkIBd2yp5O8ftce/copy
https://docs.google.com/document/d/1T5sFjvzgf_3nsAYX2cfZTWJjoeUcjf75/copy
https://www.loom.com/share/f86ea273586446a28a3266243a373ba9?sid=f638a2f6-a5de-41f4-8ea1-459b810b7aea

DISCLAIMER

READ BELOW:

Please note: The template is a strong starting point, and the generic information is
meant to be edited specific to your company, state regulations, and/or legal or union
restrictions. This is not meant to be legally defensible, and I recommend having the
iInNformation vetted to suit your specific nheeds. Every company is different and adheres
to a specific set of circumstances.

The policy documents and templates provided on this website are intended for
general informational purposes only and should not be relied upon as legal advice or
as a substitute for legal advice. While every effort has been made to ensure that the
iInNformation provided in these documents is accurate and up-to-date, we make no
representations or warranties of any kind, express or implied, about the completeness,
accuracy, reliability, suitability, or availability with respect to the templates, or the
Information, products, services, or related graphics contained therein for any purpose.

By purchasing and downloading any of our templates, you acknowledge and agree
that you have read and understand this legal disclaimer and that you consent to its
terms. You acknowledge and agree that you use these templates at your own risk and
that we shall not be held responsible or liable for any damages, losses, or costs arising
from your use of any of our templates.

Furthermore, you agree that it is your responsibility to seek legal advice before relying
on any of the information provided in these templates or making any decisions based
on the templates.

We reserve the right to update or modify this legal disclaimer at any time without prior
notice. Your continued use of our templates following any such changes constitutes
your acceptance of the new legal disclaimer.



