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FINAL OPPORTUNITY AGREEMENT

DETAILS AND ACKNOWLEDGEMENT

In lieu of terminating employment of an employee for serious violations of
company policies, procedures and rules and for other inappropriate behavior or
conduct,

[Name of Company] provides the employee a final opportunity to continue
employment.

[Name of Employee] and [Name of Company] agree to the following:

[Describe the violation or reason for this agreement]. Instead of immediately
terminating employment, [Name of Employee] will be suspended from work
without pay for five (5) work days.

The employee has received a written disciplinary notice dated [clate] regarding
[violation or reason for this agreement stated above], the company's
expectations, an improvement plan and a time period for improvement.

The employee understands that this agreement is [his/her] last chance to
remain employed at [Name of Company]. Failure to make improvement or
recurrence of inappropriate behavior or conduct within the specified time period
as described in the [date] warning will result in immediate termination.

The employee understands that [Name of Company] is an employment-at-will
employer.

The employee agrees to comply with all company policies, practices and

procedures and understands that this agreement in no way prevents the
employer from taking disciplinary action, including termination, for violations.

EMPLOYEE SIGNATURE: DATE:

SUPERVISOR SIGNATURE: DATE:
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*Please be aware of the disclaimer on the second page of this document. =
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DISCLAIMER:

Please note: The template is a strong starting point, and the generic information is meant to be
edited specific to your company, state regulations, and/or legal or union restrictions. This is not
meant to be legally defensible, and I recommend having the information vetted to suit your
specific needs. Every company is different and adheres to a specific set of circumstances.

The policy documents and templates provided on this website are intended for general
iInformational purposes only and should not be relied upon as legal advice or as a substitute for
legal advice. While every effort has been made to ensure that the information provided in these
documents is accurate and up-to-date, we make no representations or warranties of any kind,
express or implied, about the completeness, accuracy, reliability, suitability, or availability with
respect to the templates, or the information, products, services, or related graphics contained

therein for any purpose.

By purchasing and downloading any of our templates, you acknowledge and agree that you
have read and understand this legal disclaimer and that you consent to its terms. You
acknowledge and agree that you use these templates at your own risk and that we shall not be
held responsible or liable for any damages, losses, or costs arising from your use of any of our

templates.

Furthermore, you agree that it is your responsibility to seek legal advice before relying on any of
the information provided in these templates or making any decisions based on the templates.

We reserve the right to update or modify this legal disclaimer at any time without prior notice.
Your continued use of our templates following any such changes constitutes your acceptance of
the new legal disclaimer.



